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Preamble
This Agreement, made and entered into this 5'Th day of DcJ.ob~r , 1999, by and .
between the Town of Ossining, a municipal corporation (hereinafter called the "Town")
and the Town of Ossining Police Association, Inc. (hereinafter called the "Association").
Article 1 - Recognition
Section 1: The Town recognizes the Association as the exclusive negotiating
representative and bargaining agent for all police employees. For the purposes of this
Agreement, an "employee" shall be defined as a sworn police officer in the Town Police
Department, except the Chief of Police.
Section 2: The Town agrees to deduct from the employees and remit to the
Association'regular membership dues for those employees who are members of the
Association and who gave signed authorizations permitting such payroll deductions.
Article 2 - Reciprocal Rights
Section 1: The Association recognizes the right of the Town to manage the work
force but not to conflict with the terms and conditions of this Agreement; the Town
recognizes its responsibility to direct the work force so that the dignity of labor of the
individual employees shall be protected. The Town and the Association shall each so
administer its responsibilities as to be impartial and fair to all employees and shall not
discriminate by reason of nationality, creed or race.
Section 2: The Town recognizes the right of the employees who are members of the
Association to designate representatives to appear on their behalf to discuss salaries,
working conditions, grievances and disputes as to the meaning or effect of any term or
condition of this Agreement and to visit employees during working hours, in accordance
with the established existing approved rules, regulations, and procedures of the Town.
Section 3: The Association shall have the right to post notices and communications
of a non-controversial nature on the bulletin boards maintained on the premises and
facilities of the Town. The officers and agents of the Association shall have the right to
visit the Town's facilities for the purpose of adjusting grievances and administering the
terms and conditions of this Agreement by first conferring with the Chief of Police and
then with the Supervisor of the Town and the Town Board in executive session if
necessary.
Section 4: Employees who are designated or elected by the members of the
Association to adjust grievances or assist in the administration of this Agreement shall be
permitted a reasonable amount of time from their regular duties to fulfill these
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obligations, which have as their aim the maintenance of harmonious and cooperative
relations between the Town and the employees and the uninterrupted operation of the
Police Department of the Town.
Section 5: Employees who are designated or elected by the members of the
Association to represent the employees shall have the right to attend state and county-
wide conventions and meetings of the respective police organizations and, pursuant to
their obligation as officers or delegates of the bargaining unit therein, shall be permitted a
reasonable amount of time free from their regular duties to exercise those rights.
Article 3 - Salaries
Section 1: Salaries for 1999,2000 and 2001 are as follows:
Patrolman Recruit/Academy Grade*
Patrolman 5thGrade
Patrolman 4thGrade
Patrolman 3rdGrade
Patrolman 2ndGrade
Patrolman 1stGrade
Detective(s)
Sergeant( s)
Lieutenant(s)
1/1/99
$28,426
$35,532
$42,045
$5,0,120
$54,814
$59,179
$63,322**
$67,168***
$70,127****
1/1/00
$29,278
$36,598
$43,306
$51,624
$56,458
$60,954
$65,221
$69,183
$72,230
1/1/01
$30,157
$37,696
$44,605
$53,173
$58,152
$62,783
$67,178
$71,259
$74,398
* The Patrolman Recruit/Academy Grade shall be paid at 80% of the Patrolman 5thGrade
salary. The parties agree that no Recruit shall be paid for more than the period of time in which
that employee is required to attend the Municipal Police Training Council Academy (MPTC).
(Example: A Patrolman Recruit is hired on May 1st and commences MPTC on September 1st.
The MPTC training is 17 weeks. Based on the foregoing, that employee would continue to be
paid Patrolman Recruit/Academy Grade until August 28th(17 weeks). On August 29th, that
employee moves to Patrolman 5thGrade.)
** The Detective(s) salary shall be a 7% differential over and above Patrolman 1st Grade.
*** The Sergeant(s) salary shall be a 13.5% differential over and above Patrolman 1stGrade.
**** The Lieutenant(s) salaryshall be a 18.5%differentialover and above Patrolman 1st Grade.
Section 2: For purposes of calculating overtime pay and holiday pay only, the
following definitions are agreed upon: .
Hourly rate is equal to the annual salary divided by 1,950.
Daily rate is equal to the hourly rate multiplied by 8.
For all other calculations, unless specifically stated in this contract, the
yearly salary figure shall be controlling.
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Section 3: The following sub-sections are related to the issue of first (Ist) year of pay
status of all officers hired on or before January 1, 1993. The parties agree that the
fonnula set forth below shall be for the period January 1, 1993 and ending December 31,
1999. The parties agree that the tenn "contract year" shall mean the period from January
1 through December 31 inclusive, "weekday" or "weekends" shall mean the calendar days
of Monday, Tuesday, Wednesday, Thursday and Friday.
A. In a contract year when there are 260 weekdays or less, this
agreement shall have no effect.
B. In a contract year when there are 261 weekdays, the Town shall pay
to all officers employed by the Town on January 1 of that contract year an amount equal
to one 1/260 of the officer's annual salary only. This amount shall be in addition to the
officer's regular salary and shall be paid no later than the last weekday prior to December
31 of the contract year. .
C. In a year when there are 262 weekdays in the contract year, the Town
shall pay to all officers an amount equal to two 1/260 of the officer's annual salary only. .
This amount shall be in addition to the officer's regular salary and shall be paid no later
than the last weekday prior to December 31 of the contract year.
D. Only officers in the employ of the Town of Ossining as of January 1
of the contract year in question and still in the employ of the Town of Ossining as of
December 31 of the contract year in question shall be eligible for this benefit.
E. An officer who retires from the Town of Ossining Police Department
during the contract year shall not be eligible for this benefit unless that officer retires
from the Department with at least 20 years of service on or before December 31 of that
contract year. In this case, the officer shall be paid this benefit in an accelerated manner
in the following way:
Retirement in 1993, 7 times the benefit that would have been received in 1993.
Retirement in 1994, 6 times the benefit that would have been received in 1994.
Retirement in 1995, 5 times the benefit that would have been received in 1995.
Retirement in 1996, 4 times the benefit that would have been received in 1996.
Retirement in 1997,3 times the benefit that would have been received in 1997.
Retirement in 1998, 2 times the benefit that would have been received in 1998.
Retirement in 1999, 1 times the benefit that would have been received in 1999.
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Article 4 -Shift Differential
A shift differential shall be paid to each employee who is regularly
scheduled to work the "A" line (11 :00 p.m. to 7:00 a.m.) or the "C" line (3:00 p.m. to
11:00 p.m.) in addition to their base salary and longevity as follows:
"A" Line
"C" Line
1/1/99
$.30/hr.
$. 15/hr.
1/1/00
$.40/hr.
$.20/hr.
1/1/01
$.50/hr.
$.25/hr.
The shift differential shall be paid to each employee while on any paid
leave (such as, but not limited to, vacation, sick, personal, 207-c of the GML, etc.) in the
same manner as their regular salary.
Article 5 - Longevity
Section 1: The Town shall have a longevity benefit plan for police service.
Section 2: The longevity benefit shall be computed and paid each year as follows:
Starting 5thyear through th year
Starting 8thyear through 9thyear
Starting 10thyear through 11thyear
Starting 12thyear through 13thyear
Starting 14thyear through 15hyear
Starting 16thyear through 1th year
Starting 18thyear and above
1/1/99
$ 400.00
$ 600.00
$ 800.00
$1,000.00
$1,200.00
$1,400.00
$1,600.00
1/1/00
$ 425.00
$ 625.00
$ 825.00
$1,025.00
$1,225.00
$1,425.00
$1,625.00
1/1/01
$ 450.00
$ 650.00
$ 850.00
$1,050.00
$1,250.00
$1,450.00
$1,650.00
Section 3: Payment of the longevity benefit shall be computed according to this
article and shall be paid to each employee as a separate check on the payday most
immediately preceding the anniversary date of the employee's hiring by the Town.
Article 6 - Work Day, Work Week, and Work Year
Section 1: The average working hours per week on which the aforesaid salaries are
predicated shall not exceed thirty-seven and one-half (37-1/2) hours seven (7) days of the
week. The pay year is between January 1 and December 31.
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Article 7 -Premium Time and Holiday Pay
Section 1: Time and one-half (1-1/2) shall be paid for:
A. Hours actually worked either before or after a scheduled work tour;
B. Court or other like appearances when performed for the Town on an
employee's time off, with a minimum of four (4) hours time. (Time off: time off between
tours of duty, excluding days off.)
C. Worked performed on an employee's day off shall be paid at time-
and-one-half (1-1/2) rate for a minimum of four (4) hours, except work performed on an
employee's day off which exceeds four (4) hours shall be paid at a minimum of eight (8)
hours pay at time-and-one-half (1-1/2) rate.
Section 2: Holiday pay shall be paid at the rate of one day, worked or not. Work
performed on a holiday shall be paid for at the rate of one day in addition to the holiday
pay. Work performed on Thanksgiving, Christmas, New Year's and Easter shall be paid
at the rate of one-and one-half day in addition to the holiday pay.
Section 3: Time off in lieu of overtime at the same ratio may be taken subject to the
manpower needs of the Department, at the option of the employee.
Article 8 - Holidays
Section 1: For the purposes of this Agreement, the following days shall be paid
holidays, worked or not:
1. New Year's Day
2. Martin Luther King, Jr.'s Birthday
3. President's Day
4. Good Friday
5. Easter Sunday
6. Memorial Day
7. Independence Day
8. Labor Day
9. Columbus Day
10. Election Day
11. Veteran's Day
12. Thanksgiving Day
13. Christmas Day
5
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Section 2: Time off in lieu of cash payment for holiday pay may be taken at the
option of the employee subject to the prior approval of the Chief of Police and the
manpower needs of the Department.
Section 3: Any holiday time that has not been taken by November 15 shall be paid in
the last payroll date of November of such year.
Article 9 - Vacations
Section 1: Each employee shall be granted vacation leave, with pay, after completion
of six (6) months of service to the Town as follows:
Years of Service
During 1st Year
During 2nd Year
During 3rd through 5th years
During 6th through 14th years
During 15th year
During 16th year
During 17th year
During 18th year
During 19th year and thereafter
Working Davs Vacation
Y2day per month of service (maximum 6 days)
Ten (10) days
Fifteen (15) days
Twenty (20) days
Twenty-one (21) days
Twenty-two (22) days
Twenty-three (23) days
Twenty-four (24) days
Twenty-five (25) days
Section 2: Choice of vacation periods shall be according to seniority, as far as
compatible with the proper operation of the Department.
Section 3: Vacations shall be selected in each rank independent of vacations
scheduled for other ranks, subject to the prior approval of the Chief of Police, which will
not be unreasonably withheld.
Section 4: Vacation, not used by March of the year following the year of entitlement,
shall be paid in cash, at the member's rate on December 31 of the year of entitlement, by
separate check.
Article 10 - Job Descriptions
Section 1: The job descriptions for Patrolman, Sergeants and Lieutenants are as the
County of Westchester, Civil Service Job Descriptions for Towns in Westchester County.
6
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Article 11-Transfer Credits
Section 1: Employees shall receive credit for time served as a police officer on any
police department in New York State, provided such prior service is credited to said
employee as police service by the New York State Policeman's and Fireman's Retirement
System as creditable police service time.
Article 12 - Transportation Expense
Section 1: When an employee is required to provide transportation in the service of
the Town, miles of travel shall be reimbursed at the same rate paid to other Town
Employees.
Article 13 - Clothing Allowance
Section 1: Each employee shall receive a clothing allowance to purchase uniforms
and equipment. The purchase of uniforms and equipment shall be subject to approval of
the Town, but such approval shall not be unreasonably or arbitrarily withheld. Each
employee shall submit receipts to the Town for all such expenses incurred, before
reimbursement shall be made. The clothing allowance is as follows:
1/1/99
$525.00
1/1/00
$575.00
1/1/0 I
$625.00
Section 2: Each employee shall receive a cleaning allowance, paid in a lump sum on
the first (15t)payday each June, as follows:
1/1/99
$435.00
1/1/00
$485.00
1/1/01
$535.00
Article 14 - Swapping of Hours
Section 1: Employees shall be free to swap hours so long as reasonable notice is
given and subject to the needs of the Department.
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Article 15 -Education Allowance
Section 1: The Town shall pay the full cost of tuition and books for courses in Police
Science, Criminal Justice, and related courses.
Section 2: The Town shall pay the full cost of tuition of those designated courses
upon enrollment of the employee.
Section 3: Upon completion of the courses with a passing grade, the Town shall
reimburse the employee for the cost of any books that were required for those courses
taken and passed.
Section 4: In the event that the employee fails to pass a course, the employee shall
(by payroll deduction or other means agreeable to the Town and the Association)
reimburse the cost of tuition for those courses not passed.
Section 5: The liability of the Town for the payment of the cost of tuition and books
shall be limited to a baccalaureate degree.
Article 16 - False Arrest Insurance
Section 1:
officers.
The Town shall maintain false arrest insurance for the protection of police
Article 17 -Sick Leave
Section 1: The Town shall continue the present unlimited sick leave practice.
Article 18 - Safety and Equipment
Section 1: The Town shall maintain all equipment so that it shall not be a danger to
the safety or health of the employees.
Article 19 - Previous Practice
Section 1: All conditions presently enjoyed, more beneficial to the employee than set
forth herein, shall be maintained for the life of the contract, except as specifically set forth
to the contrary herein.
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Article 20 -Health and Welfare
Section I: The Town shall provide, at no cost to the employee, Hospitalization and .
Major Medical coverage for employees and their eligible dependents and a Non-
contributory Dental Plan for employees and their eligible dependents. Each employee
shall be entitled to fully-paid individual and/or eligible depends Hospitalization and
Major Medical coverage as provided in this section, if the employee accepts the Town's
base plan, which is the State of New York's mandated plan. If the employee elects a
different plan, the employee shall pay, through payroll deduction, the difference in cost
over this base plan, if any.
Section 2: The Town shall pay the full cost of life insurance on all employees and the
life insurance for eligible dependents.
Section 3:
officers.
The Town shall pay the full cost of $10,000 life insurance on retired police
Section 4: The insurance referred to in Section 2 and 3 of the Article shall be
purchased by the Town through Keep Insurance, or such other carrier, as the Association
shall designate. The premiums for these coverages shall not exceed the following
amounts:
a)
b)
c)
$270.00 per employee per year with eligible dependents;
$210.00 per employee per year without eligible dependents;
$42.00 per retired Police Officer per year.
Section 5: Upon retirement, the Town shall pay one hundred percent (100%) of the
premium or cost of individual hospitalization and major medical coverage as provided in
Section 1 above.
Article 21 - Terminal Leave
Section 1:
pay.
Upon retirement, an employee shall receive thirty (30) days terminal leave
Section 2: The Town reserves the right to withhold the terminal leave pay if an
employee retires with disciplinary charges pending against said employee, in which event
such terminal leave pay shall be paid to the retired employee only if, as, and when the
employee is adjudged not to be guilty of such disciplinary charges.
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Article 22 -Accumulated Benefits
Section 1: Upon retirement, an employee at the employee's sole option shall be
entitled to cash payment for all accumulated benefits due under the tenns of this
Agreement.
Section 2: The employee shall notify the Town, in writing, of the employee's
decision to receive the cash payment for accumulated benefits at the time the employee
files for retirement.
Section 3: An employee who does not elect cash payment shall receive such
accumulated benefits in compensatory time off prior to the retirement date.
Article 23 - Retirement
Section 1: The Town shall provide a Retirement Program to pennit a police officer
with twenty (20) years of service to retire at one-half (1/2) pay.
Section 2: The Town shall provide for the pension to be premised on the final year
average salary.
Article 24 - Loss of Personal Property
Section 1: An employee shall be compensated for the loss or damage to personal
property (i.e., watch, sunglasses, automobile, etc.) provided such loss or damage occurred
in the lawful exercise of police authority and further if reimbursement is approved by the
Chief of Police.
Article 2S - Death Benefit
Section 1: Each employee shall furnish the Town with the name of a beneficiary to
whom the Town shall, in the event the employee dies while employed by the Town, pay
all unused or accrued vacation time, overtime, holiday pay and all other payments that
may be due under this Agreement. Lacking such named beneficiary, said payments shall
be made to the deceased employee's estate or legal representative.
10
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Article 26 -Funeral Expenses
Section 1: The Town shall pay all funeral expenses to a maximum offive thousand'
dollars ($5,000.00) incurred by the family of an employee who is killed in the line of
duty.
Article 27 - Compensation After Separation from Service
Section 1: After separation from service, a separated employee who is required to .
return for service due to departmental necessity shall be compensated at one-and-one-half
times (1-1/2) the daily current rate in the last grade achieved.
Article 28 - Grievances and Arbitration
Section 1: Any dispute arising concerning the interpretation or application of the
terms of this Agreement shall be processed according to the following procedure.
A. All grievances shall be filed in writing with the Chief of Police or, in
the Chiefs absence, the acting Chief, within thirty (30) days after knowledge of the
occurrence that caused the grievance.
B. In the event such dispute is not thereafter resolved or adjusted by the
Chief of Police within ten (10) working days, it may be presented in writing to a meeting
of the Chief of Police, the Town Supervisor, a representative of the Town Board and a
member of the Association's grievance committee.
C. Effective July 1, 1999, if the dispute is not then disposed of within
ten (10) working days of the presentation at this Step, it may only be referred to
arbitration by the PBA.
D. If a grievance is submitted to arbitration, notice shall be served of
such intent within thirty (30) calendar days following the joint meeting set forth in (B.)
above.
E. Arbitration shall be according to the conventional rules of the New
York State Public Employee Relations Board ("PERB"). The parties shall split equally
the cost of the arbitrator selected through PERB. The decision of the arbitrator shall be
accepted by both parties as final and binding.
F. The parties may, in writing, agree to an extension of the time limits
set forth in this grievance procedure.
11
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Article 29 -Evaluations
Section 1: At the sole discretion of the Town, each employee may be evaluated at
least yearly to improve job performance. The evaluations are to be kept confidential and
may not be used for disciplinary purposes.
Section 2: Evaluations are to be made by the Chief of Police or, if there is no current
Chief of Police, then by the person acting in this capacity. No person other than the
employee and the Chief of Police shall be entitled to view the evaluations, except by the-
written permission of the employee.
Section 3: The format of the evaluations must be mutually agreeable. No party shall
unreasonably withhold agreement.
Article 30 - Personal Leave
Section 1: Each police officer shall be given four (4) personal days per calendar year.
Section 2: Each police officer shall give as much advance written notice as possible
to the Department for each such request.
Section 3: Said requests shall not be unreasonably denied and will be granted
whenever possible, subject to the operational needs of the Department.
Section 4: An alleged violation of the above provisions shall be subject to the
contractual grievance-arbitration procedures.
Article 31 - General Provisions
Section 1: If a weather emergency situation exists, and an officer is unable to report
for duty, and so notifies the Department by telephone, he shall be permitted to use
personal, comp and/or vacation time in order to receive pay for that day and shall not be
penalized for so doing.
Section 2: After giving preference to the officer's request, and subject to the
operational needs of the Department, the Chief of Police shall determine which leave time
bank shall be credited.
Section 3:
leave time.
Notwithstanding the above, this shall not affect any previously scheduled
12
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Article 32 -Jury Duty Leave
A. An employee who is noticed and required to appear for any Jury Duty service, shall
be released with pay from their regularly scheduled tour of duty that calendar day without
charge to any other paid leave (i.e., vacation, holiday, compensatory time and personal
leave). This release shall not include a mutual tour of duty switch between employees.
B. The employee shall provide a copy of the appearance notice upon receipt to the
Chief of Police or designee.
C. The employee whose regularly scheduled tour of duty, while serving on Jury Duty,
is the "B" line (7:00 a.m. to 3:00 p.m.) is released from service from within Westchester
County by 1:00 p.m., shall contact the Chief of Police or designee who shall advise the
employee whether or not to report for the remainder of the tour of duty.
D. The employee shall use the night before "call in" system, if available. The
employee shall notify the Chief of Police or designee on whether or not they have to
appear for Jury Duty for the following day, or are selected for jury service. In the event
the employee is not required to report for Jury Duty, he/she shall report to their regularly
scheduled tour of duty.
E. All fees paid to the employee for Jury Duty service, when released from their
regularly scheduled tour of duty, shall be either endorsed over to or paid by the employee
to the Town.
F. Reimbursement from the court, for mileage, tolls, parking and/or meals paid for
while on Jury Duty service, shall be retained by the employee.
G. At the completion of Jury Duty service, the employee shall provide from the court,
if made available, a record of attendance to the Chief of Police or designee.
Article 33 - Bereavement Leave
Section 1: In the event of a death within the employee's immediate family as defined
herein, each employee shall be granted four (4) work days, per occurrence, without charge
to any other paid leave credits or accruals. The immediate family is defined to mean:
spouse, son, daughter, father, mother, brother, sister, grandfather, grandmother, father-in-
law, mother-in-law, brother-in-law, sister-in-law, grandchildren, son-in-law and daughter-
in-law.
Section 2: In the event additional bereavement leave may be required concerning the
death of an immediate family as defined above, the affected employee shall make the
13
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request to the Chief of Police or designee for review, consideration and final
determination.
Article 34 - Separability
Section 1: Should any part or provision of this contract be rendered or declared
illegal or an unfair labor practice because of any existing or subsequently enacted
legislation or by decree of a court of competent jurisdiction or by the decision of any
authorized government agency, such invalidation of such part or portion of this
Agreement shall not invalidate the remaining portions thereof, provided, however, upon
such invalidation, the parties agree immediately to meet and negotiate substitute
.
provisions for such parts or provisions rendered or declaring illegal or unfair labor
practice. The remaining parts or provisions shall remain in full force and effect.
Article 35 - Legislative Approval
"IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY
PROVISION OF THIS AGREEMENT REQUIRING LEGISLATIVE ACTION TO
PERMIT ITS IMPLEMENTATION BY AMENDMENT OF LAW OR PROVIDING
THE ADDITIONAL FUNDS THEREFOR, SHALL NOT BECOME EFFECTIVE
UNTIL THE APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROV AL."
Article 36 - Term of Contract
Section 1: This contract shall be for a three (3) year term, beginning January 1, 1999
and expiring on December 31, 2001. In the event that a successor agreement has not been
agreed to, all terms and conditions of employment herein contained shall remain in full
force and effect.
TOWN OF OSSINING POLICE
ASSOCIATION, INC.
TOWN OF OSSINING
, S pervisor, Town of Ossining
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